Radical Changer vs. Lateral Mover Self-Assessment
Part 1 – Self-Ranking
What’s pushing you to consider a career change? Rate each of the following on a scale of 1 (not at all) to 5 (very much):

	Reason for Change
	1
	2
	3
	4
	5

	I feel bored or unchallenged.
	
	
	
	
	

	I’m burned out and need better boundaries.
	
	
	
	
	

	I want better work-life balance.
	
	
	
	
	

	I don’t see a future in my current path (career advancement/stability).
	
	
	
	
	

	I feel disconnected from the work I do.
	
	
	
	
	

	I don’t agree with the company’s values.
	
	
	
	
	

	I lack support or healthy leadership. 
	
	
	
	
	

	I’m underpaid or feel undervalued.
	
	
	
	
	

	I want to use different skills.
	
	
	
	
	

	I don’t get along with my manager or colleagues.
	
	
	
	
	

	I don’t feel my work makes a meaningful impact.
	
	
	
	
	

	I need more flexibility (hours/location). 
	
	
	
	
	

	Other reason why you’re considering a change: 

	
	
	
	
	





Part 2 – Reflection Prompts
1. Which statements had the highest scores? Why are those important to you?

2. Can these issues be addressed in your current role/company or personal life?

3. What would an ideal role look like? Does it exist in your current field?

4. Are you excited by the idea of staying in your current field, or does it feel draining?


If most of your reasons are about environment, leadership, pay, or team dynamics, you might be a Lateral Mover — a new role or company might be enough to help you reset.
If most of your reasons are about purpose, values, identity, or burnout, you may be a Radical Changer, and you might need to explore a new field altogether.
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